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*Rank (Placement Tree)*Rank (Placement Tree)

Qualified 
Distributor

Garnet Jade Pearl Sapphire Ruby Emerald Diamond Blue 
Diamond

Green 
Diamond

Purple 
Diamond

Red 
Diamond

Double Red 
Diamond

Personal Volume (QV)Personal Volume (QV) 100100100100100100100100100100100100100
Group Volume (QV)Group Volume (QV)  
 100  
 300  
 2,000  
 5,000  
 10,000  
 25,000  
 50,000  
 100,000  
 250,000  
 500,000  
 1,000,000  
 2,000,000  
 4,000,000 
Power Leg Max (QV)Power Leg Max (QV)  
 200  
 1,200  
 3,000  
 6,000  
 15,000  
 30,000  
 60,000  
 150,000  
 300,000  
 600,000  
 1,200,000  
 2,400,000 

Third Leg (QV)Third Leg (QV)  
 500  
 1,250  
 2,500  
 5,000  
 12,500  
 25,000  
 50,000  
 100,000  
 200,000 

**Recruiting Bonus 
(SV) 55% Sponsor Tree

Levels

**Recruiting Bonus 
(SV) 55% Sponsor Tree

Level 1 20% 20% 20% 20% 20% 20% 20% 20% 20% 20% 20% 20% 20%

**Recruiting Bonus 
(SV) 55% Sponsor Tree

Level 2 10% 10% 10% 10% 10% 10% 10% 10% 10% 10% 10% 10%
**Recruiting Bonus 

(SV) 55% Sponsor Tree Level 3 10% 10% 10% 10% 10% 10% 10% 10% 10% 10% 10%**Recruiting Bonus 
(SV) 55% Sponsor Tree Level 4 10% 10% 10% 10% 10% 10% 10% 10% 10% 10%

**Recruiting Bonus 
(SV) 55% Sponsor Tree

Level 5 5% 5% 5% 5% 5% 5% 5% 5% 5%

**Recruiting Bonus 
(SV) 55% Sponsor Tree

Differential 20% 30% 40% 50% 55% 55% 55% 55% 55% 55% 55% 55% 55%

Generation Match 
(Sponsor Tree) 55%

1st Gen. 15% 15% 15% 15% 15% 15% 15% 15% 15%

Generation Match 
(Sponsor Tree) 55%

2nd Gen. 10% 10% 10% 10% 10% 10% 10% 10% 10%

Generation Match 
(Sponsor Tree) 55%

3rd Gen. 10% 10% 10% 10% 10% 10% 10% 10%

Generation Match 
(Sponsor Tree) 55%

4th Gen. 5% 5% 5% 5% 5% 5% 5%
Generation Match 

(Sponsor Tree) 55% 5th Gen. 5% 5% 5% 5% 5% 5%Generation Match 
(Sponsor Tree) 55% 6th Gen. 4% 4% 4% 4% 4%

Generation Match 
(Sponsor Tree) 55%

7th Gen. 3% 3% 3% 3%

Generation Match 
(Sponsor Tree) 55%

8th Gen. 2% 2% 2%

Generation Match 
(Sponsor Tree) 55%

9th Gen. 1% 1%
Leadership Pools 1.5%1.5%1.5%1.5% 0.05%0.05%
* Rank Bonuses $
 300 $
 500 $
 1,000 $
 1,500 $
 5,000 $
 25,000 $
 100,000 $
 500,000

Car Program Level 1Level 1 Level 2Level 2 Level 3Level 3

*** PayGate 
Accumulator (CV) 44% 

Placement Tree

PayGate 1 2 3 4 5 6 7 8 9 10 11 12
*** PayGate 

Accumulator (CV) 44% 
Placement Tree

Power Leg  
 200  
 700  
 2,200  
 4,500  
 9,000  
 18,000  
 40,000  
 90,000  
 200,000  
 400,000  
 1,000,000  
 2,000,000 *** PayGate 
Accumulator (CV) 44% 

Placement Tree
Small Leg(s)  
 100  
 500  
 1,500  
 3,000  
 6,000  
 12,000  
 27,000  
 55,000  
 125,000  
 260,000  
 450,000  
 900,000 

*** PayGate 
Accumulator (CV) 44% 

Placement Tree Third Leg Min  
 400  
 1,000  
 2,000  
 6,000  
 12,000  
 18,000  
 40,000  
 100,000 

*** PayGate 
Accumulator (CV) 44% 

Placement Tree
Rate 5% 7% 8% 7% 6% 5% 3% 1% 1% 0.50% 0.25% 0.25%

This is a one page summary of the Kyani Compensation Plan. For details, terms, conditions, qualification, etc, please see the Kyani Compensation Plan DetailThis is a one page summary of the Kyani Compensation Plan. For details, terms, conditions, qualification, etc, please see the Kyani Compensation Plan DetailThis is a one page summary of the Kyani Compensation Plan. For details, terms, conditions, qualification, etc, please see the Kyani Compensation Plan DetailThis is a one page summary of the Kyani Compensation Plan. For details, terms, conditions, qualification, etc, please see the Kyani Compensation Plan DetailThis is a one page summary of the Kyani Compensation Plan. For details, terms, conditions, qualification, etc, please see the Kyani Compensation Plan DetailThis is a one page summary of the Kyani Compensation Plan. For details, terms, conditions, qualification, etc, please see the Kyani Compensation Plan DetailThis is a one page summary of the Kyani Compensation Plan. For details, terms, conditions, qualification, etc, please see the Kyani Compensation Plan DetailThis is a one page summary of the Kyani Compensation Plan. For details, terms, conditions, qualification, etc, please see the Kyani Compensation Plan DetailThis is a one page summary of the Kyani Compensation Plan. For details, terms, conditions, qualification, etc, please see the Kyani Compensation Plan DetailThis is a one page summary of the Kyani Compensation Plan. For details, terms, conditions, qualification, etc, please see the Kyani Compensation Plan Detail
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